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ARTICLE I 
STATEMENT OF RECOGNITION 
A. The Board of Education Port Jefferson Union Free School District (hereafter called 
the District) in accordance with the provisions of the Public Employee's Fair Employment 
Act of 1968, recognizes Local 237, IBT AFL-CIO as the bargaining agent for the members 
of the Port Jefferson Facility and Technology Supervisors' Association. 
B. JOB TITLES - DISTRICT 
Head Custodian 
Custodial Worker 11, 111 
Maintenance Mechanics, 11, Ill, IV 
Groundskeeper II 
Senior Guard 
Network and Systems Analyst 
Network and Systems Specialist 
Network and Systems Technician 
Network and Systems Administrator 
School Maintenance Crew Leader 
Computer Technician 
Audio-visual Specialist 
Any new Custodial Supervisor's job titles will be designated by the District and 
negotiated through this agreement. 
ARTICLE II 
PHYSICAL EXAMINATION 
Each employee will undergo a physical examination annually as part of the condition 
of employment. If the school physician is chosen, the District will pay for the examination. 
If any employee chooses their own physician, the employee will be reimbursed by the 
District, up to the amount of the schools' physicians' examination cost. Any special type of 
examination will be determined jointly by the District and the Supervisors Unit and will be 
reported on a form provided by the District. 
ARTICLE Ill 
VACANCIES 
All openings for Supervisory Staff vacancies will be publicized by issuing a notice to 
each building. A job description and statement of qualifications for each such position will 
be made available upon request. All applications will be submitted for consideration within 
one working week after the announcement of a vacancy. The Supervisory personnel that 
have been employed in the District will be interviewed and considered prior to the 
consideration of other applicants, provided they meet the Civil Service requirements in 
effect during this contract. The decision of the job placement should be in effect within 
forty-five (45) days after the application date. 
Employees who are promoted to a different classification or level during the term of 
this contract will be entitled to a minimum one time increase of 3.5% of their base salary at 
the time of the change in levels in addition to any other contractual increase they may be 
entitled to. 
NOTE: "Base Salary" does not include career increments, overtime. All previous 
differentials in pay for night differentials have been included. 
A. The District shall continue to cover each full-time employee with the New 
York Civil Service Employee Retirement Plan #751. 
B. Upon retirement, payment for one day of leave shall be given for each two (2) 
days of authorized unused sick leave to a maximum of 200 days. Sick leave is defined as 
working days. 
ARTICLE VI 
HEALTH, DENTAL AND LIFE INSURANCE 
The District shall pay 85% (eighty-five) percent of the premiums of a comprehensive 
group health and dental insurance plans, and 85% of the premiums of a group life 
insurance plan. These plans are available to all full-time employees. 
1. Employees who are enrolled in the District's group health and dental 
insurance plan, may elect to decline participation in said insurance plan for one full year 
and in lieu thereof, receive a payment of one thousand ($1,000) dollars per annum. 
2. Employees who elect not to participate in the plan in consideration for the 
$1,000 payment shall be required to provide sufficient notice to the District of their intention 
not to participate for that year. Yearly enrollment and withdrawal of enrollment in the plan 
shall be in strict accordance with the enrollment procedures, time-tables, and requirements 
imposed by the insurance carrier or established by the District. 
3. The Superintendent of Schools, in his discretion, shall establish procedures 
for the implementation of this provision and for the method of payment of the $1,000. The 
payment shall be paid to the employee during the last pay period in June of the school year 
of non-participation. 
ARTICLE VII 
ANNUITY 
The District approved tax shelter annuity plans for all full-time employees who wish 
to obtain the benefits of such plans will be available to Supervisors. Supervisors will give a 
30-day notice, prior to payroll processing dates, for payroll deduction changes. 
ARTICLE Vlll 
SICK LEAVE AND OTHER ABSENCES 
A. Full paid sick leave of twelve (12) days per year accruing at the rate of one 
(1) day per month cumulative to a total of 300 days shall be granted to full-time employees. 
The twelve (12) days leave allowance for the current year is not counted as part of the 
cumulative total of three hundred (300) days. The term day is interpreted to mean working 
days during the normal year. Days of Leave for religious holidays will be charged against 
sick leave. The employee may, at his option, elect to charge a religious holiday absence to 
his personal day allowance. 
B. BEREAVEMENTLEAVE 
In cases of death in the family, defined as mother, father, sister, brother, wife, 
husband, child or relative with the dependent on the family, the employee shall, upon 
application to the immediate supervisor and at the discretion of the Superintendent, be 
allowed the number of days absence required up to a maximum of five (5) days without 
deduction of pay. In cases of death of grandparent and grandchild, the employee shall, 
upon application to the immediate supervisor and at the discretion of the Superintendent, 
be allowed the number of days required up to a maximum of three (3) days without 
deduction of pay. Additional time may be applied for under "Emergency Leave" (Article 
VIII, Section D) or "Vacations" (Article XII). In cases of death of mother-in-law, father-in- 
law, sister-in-law, brother-in-law, daughter-in-law and son-in-law, the supervisor shall be 
allowed to use bereavement days absence needed up to a maximum of two (2) calendar 
days without deduction of salary. 
C. PERSONAL LEAVE 
Employees may be granted a total of three (3) days for personal leave during 
any given school year by the Superintendent provided that: 
1. A written request is submitted at least one (1) day prior to the 
absence, on the school form. 
2. Such absences are not contiguous to a school holiday. 
3. Unused personal leave shall be accumulated as part of sick leave. 
D. EMERGENCY LEAVE 
Employees may be granted an excused absence for emergency reasons by 
the District provided that a written request is submitted. 
E. CATASTROPHIC LEAVE 
In accordance with the Family and Medical Leave Act, FMLA, after one year 
of continuous employment, a leave of absence for up to twelve (12) months without pay will 
be granted upon request to a permanent employee if the following circumstances: 
1. After sick leave is exhausted, the employee continues to be disabled 
from employment, such disability to be verified by a competent medical authority 
acceptable to the District. 
2. A catastrophic event occurs, directly affecting the employees' 
immediate family, resulting in a situation that reasonably necessitates the personal 
presence of the employee, the employee is required by the District to substantiate the need 
for this leave. At the expiration of such leave, the employee shall return to hislher position 
or an equivalent position without loss of seniority or the benefits helshe had when leave 
began if the District is notified in writing at least thirty (30) days prior to return to work. 
While on leave, the employee will not accrue additional seniority time. Also, while on leave, 
the employee shall pay the full cost of maintaining health, dental, vision and life insurance 
coverage in accordance with the FMLA provisions, but not to exceed them. 
F. OTHER ABSENCES 
All absences other than those listed in paragraphs A, B, C, D and E shall be 
unexcused. 
ARTICLE IX 
In the event that the school is closed due to emergency such as snow day, the 
Supervisors shall report when called in by the District. An additional four (4) hours pay at 
an overtime rate shall be given to those working seven (7) or more hours each day of the 
emergency. If a Supervisor is not called helshe shall report to work for the required 
number of hours as on usual work days. If assigned to special emergency duties that day 
by the District, the additional four (4) hours will be paid. (The intent is that snow removal is 
actually begun or an assignment is given by the Plant Facilities Administrator to perform an 
action that is in conjunction with the snow emergency conditions). 
Notwithstanding the above, the computer and AV staff do not have to report to work. 
If the computer and AV staff do not report to work, they must work an additional six (6) 
hours to make up for each day lost due to emergency. The make-up time must be 
approved by the supervisor. 
ARTICLE X 
JURY DUTY 
Additional leave with pay shall be granted, non-cumulative, for jury duty. Except that 
employees shall reimburse the District to the extent of any compensation received, 
exclusive of travel or meal allowances, as a result of such jury duty and that such jury duty 
was rendered as a result of the local jury selection system and not as a result of 
volunteering for jury service. 
ARTICLE XI 
HOLIDAYS 
A. There shall be fifteen (15) paid holidays for the Supervisors such as: 
Thanksgiving Day, Day following Thanksgiving, Independence Day, Labor Day, Christmas 
Day, New Years Day and Memorial Day. The District shall provide a list of twenty (20) 
holidays from which the employee may choose 15 holidays with the proviso that all 
buildings and activities have adequate coverage in the Administrator's discretion. Any 
changes in the holidays selection must be approved by the administrator. 
B. If a payday falls on a holiday, custodial supervisors shall receive their 
paychecks on the last workday before the holiday. 
ARTICLE XI1 
VACATIONS (PAID VACATIONS 
FOR FULL-TIME EMPLOYEES) 
All vacation time is accrued on a pro-rated basis. 
A. First year of employment - up to 2 weeks as pro-rated for the length of 
service. 
B. One through three years - 2 weeks. 
C. Four or more years - Four (4) weeks, to be arranged with joint approval of the 
building principal and the Superintendent or his designee. 
D. The District will reimburse the custodial supervisor for up to two weeks of 
unused vacation time. Employees may carry forward to maintain up to a maximum of ten 
(10) vacation days at any given time in their employ with the District. Any additional 
unused vacation time will be lost. 
ARTICLE Xlll 
WORK WEEK 
The work week for all full-time employees will be forty (40) hours per week, exclusive 
of lunch or dinner, during the entire year. 
ARTICLE XIV 
OVERTIMEICOMPENSATORY TIME 
A. It is understood that approved "Overtime" will mean that time when an 
employee is requested by hislher immediate supervisor to work beyond the hours of a 
normal working day or weekends. This will be used only for major construction, 
emergencies and annual events (such as graduation) and major scheduled events 
(concerts). Either the building principal or the plant and facilities administrator may 
approve the overtime. 
0 .  Supervisors will receive payment for approved overtime hours. 
Compensatory time will not be granted in lieu of such payment. Compensatory time may 
no longer be accrued. Existing comp time must be verified and acceptable to the District. 
ARTICLE XV 
UNIFORMS 
The District will allow annual $300 for 2004-2005, $325 for 2005-2006, and $350 for 
2006-2007, uniform allowance per employee. This allowance is to be used by the 
employees at the bargaining unit's discretion with uniform suppliers designated by the 
District. The District shall pay for the costs of embroiderylpatches on uniforms. 
ARTICLE XVI 
GRIEVANCE PROCEDURE 
1. PURPOSE 
It is the policy of the Port Jefferson School District and the Supervisors Association 
that all grievances be resolved informally or at the earliest possible stage of this grievance 
procedure. However, both parties recognize that the procedure must be available without 
any fear of discrimination because of its use. Informal settlements at any stage shall bind 
the immediate parties to the settlement but shall not be precedents in a later grievance 
procedure. 
2. DEFINITION 
A. A "grievance" is an alleged violation of this agreement or dispute with 
respect to its meaning or application to the aggrieved party. 
0.  An "employee" is any person in the unit covered by this agreement. 
C. An "aggrieved party" is the employee who submits a grievance. 
3. SUBMISSION OF GRIEVANCES 
A. Before submission of a written grievance, the aggrieved party must attempt 
to resolve it informally and in so doing, shall give notice that a "grievance" is being raised. 
B. Each grievance shall be submitted in writing on a form approved by the 
District and the Unit shall identify the aggrieved party, the provision of this agreement 
involved in the grievance, the time when and the place where the alleged events or 
conditions constituting the grievance existed and, if known, the identity of the person 
responsible for causing such events or conditions and a general statement of the grievance 
and redress sought by the aggrieved party. 
C. A grievance shall be deemed waived unless it is submitted in writing within 
twenty (20) days after the aggrieved party knew or should have known of the events or 
conditions on which it is based. 
D. The aggrieved party may be represented at any formal level of the procedure 
by a representative of his choice. 
4. GRIEVANCE PROCEDURE 
A. Unit Su~ervisor shall respond in writing within one calendar week after 
receipt of each grievance. If an aggrieved party is not satisfied with the response of the 
unit supervisor or if no response is received within the specified time limit after the 
submission of a grievance, such aggrieved party may appeal to or submit a copy of the 
grievance within one calendar week thereafter to the Superintendent. 
B. Superintendent of District, or his designated representative, shall, upon 
request, confer with the aggrieved party(ies) with respect to the grievance and shall deliver 
to the aggrieved party(ies) a written statement of his position with respect to it no later than 
two weeks after it is received by him. 
C. Advisorv Arbitration - In the event the association is not satisfied with the 
response of the Superintendent, it may within two calendar weeks after receiving such 
response, refer the grievance to arbitration by asking the State PERB to submit a list of 
proposed arbitrators for selection by the parties. The arbitrator's decision will be in writing 
and will set forth his findings, reasonings, and conclusions on the issues submitted. The 
arbitrator will be without power or authority to make any decisions which require the 
commission of an act prohibited by law or which is violative of the terms of this agreement. 
The decision of the arbitrator shall be advisory only and non-binding. The arbitrator shall 
have no power to alter, add to or detract from the provisions of this agreement. 
D. Board of Education will render a final decision within two calendar weeks after 
the receipt of the arbitrator's award. The decision of the Board of Education shall be final 
and binding on the parties. 
A. It is hereby agreed between the Port Jefferson Supervisors Association and 
the Board of Education of Port Jefferson that a five (5) year contract will take effect on July 
1,2004 and extend through June 30,2009. 
6 .  Salaries are set forth in Schedule A attached hereto. 
C. Unless otherwise stipulated all salaries will remain at their June 30, 2009 
level until changed by a negotiated agreement. 
ARTICLE XVlll 
EVALUATION 
Evaluations shall be done by Plant Facilities Administrator and/or the Building 
Principal and/or the Business Administrator. 
ARTICLE XIX 
MATERNITY LEAVE 
After returning to work from child care leave, a supervisor shall be reassigned 
without loss of rights. 
ARTICLE XX 
CHILD CARE LEAVE 
A supervisor who wishes to rear his or her child shall be granted unpaid leave for a 
period of up to two (2) full years. The supervisor shall give the District at least thirty (30) 
days notice before taking such leave. 
ARTICLE XXI 
CAREER INCREMENT AND SKILL AND TRAINING INCREMENT 
A. An employee who has fifteen years of service with the District and who has 
reached the age of fifty-two (52) may elect a one time career increment by filing a request 
with the District. This career increment shall amount to thirty (30%) percent of the salary 
for the year in which it is first applied for. It shall be payable in equal installments over the 
three (3) year period commencing with the year of application. No additional longevity 
increments, with the exception of Skill & Training Increments, will be paid during the time 
that the one time career increment is being paid. 
B. Skill and Training Increments will be paid for the 5th and 10th and 15th year 
of employment only. The longevity will be paid under the following conditions. 
1. Year 5, an increment of $500 will be paid for: 
(a) At District expense, becoming and maintaining certification in 
two (2) of the following: as an asbestos handler, a pesticide license, chemical hazard 
officer, certified pool operator, security training, commercial drivers license or other as 
approved by the Administration. 
(b) Completing the most recent three years of evaluations with 
satisfactory performance. 
2. Year 10, an additional increment of $500 will be paid for: 
(a) At District expense, becoming and maintaining certification in 
one (1 ) additional area listed above under # la .  
(b) Completing the most recent three years of evaluations with 
satisfactory performance. 
(c) Shows evidence of providing quality assurance. 
3. Year 15, an additional increment of $750 will be paid for: 
(a) At District expense, becoming and maintaining certification in 
one additional area listed above under # la.  
(b) Completing the most recent three years of evaluations with 
satisfactory performance. 
(c) Shows evidence of providing quality assurance and assists in 
providing training of staff. 
Employees will be responsible for submitting current certification documentation to 
the Business Manager prior to granting of annual increments. 
[A committee (laborlmanagement) shall be established with representative(s) from 
the District and representative(s) from the Union to review and clarify the language and 
procedure for receipt of increment. The increments previously approved but not finalized 
with Mr. Mudie shall be approved and paid retroactively in one lump sum.] 
ARTICLE XXll 
REQUIRED STATEMENT 
SECTION 204-a OF THE TAYLOR LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXlll 
PROTECTION OF CUSTODIAL SUPERVISORS 
The Board will reimburse Supervisors for the reasonable replacement or repair of 
personal vehicles, any clothing, dentures, eyeglasses, hearing aids, or other similar 
prosthetic devices which are damaged or destroyed as a result of an assault suffered by a 
supervisor while the supervisor is acting in the discharge of hislher duties on school 
property or in an assigned activity off school grounds. The replacement or repair is not to 
exceed the original cost of the item. The supervisor will be expected to file assault claims 
with the Police. In the event the supervisor is unable to file a police complaint due to the 
age of the assailant, a report will be made to the building principal andlor the 
Superintendent of Schools and reimbursement will be made on the recommendation of the 
building principal andlor the Superintendent of Schools and reimbursement will be made 
on the recommendation of the building principal and/or the Superintendent of Schools. 
ARTICLE XXlV 
TUITION FEE 
The annual fee for supervisor's children will be in accordance with Board of 
Education policy as to the rate of payment for the district employees. 
"-q -A BY: 
ducation, Port ~ d f f  
Supervisors' 
Association 
THE PORT JEFFERSON FACILITY AND TECHNOLOGY SUPERVISORS' ASSOCIATION 
SALARY SCHEDULE 
200412005-200812009 
04/05 
Senior Security Guard 
Maintenance Mechanic II [Elem] 
Custodial Worker II [HS Night Supervisor] 
Network & Svstems Technician lEleml 
05/06 
Head Custodian [Elem] 
Groundskeeper ll 
Head Custodian [HS] 
Computer Technician [HS] 
Network & Systems Administrator 
Audio Visual Specialist 
Maintenance Mechanic II [HS] 
,Custodial Worker ! I  [Elem Night Supervisor] 
. 
[~aintenance Mechanic II [Grounds] $ 40,907 $ 42,236 
$ 54,772 
$ 33,341 
$ 41,873 
$ 38.401 
06/07 
$ 47,826 
$ 44,167 
$ 56,516 
$ 38,401 
$ 69,807 
$ 40,358 
$ 35,889 
$ 50,875 . 
$ 44,109 
$ 56,552 
$ 34,925 
$ 43,234 
$ 40.149 
07/08 
$ 49,381 
$ 45,603 
$ 58,353 
$ 40,149 
$ 72,076 
$ 41,670 
$ 37,055 
$ 52,529 
08/09 
$ 46,042 
$ 58,390 
$ 36,560 
$ 44,639 
$ 41.954 
$ 47,539 
$ 50,986 
$ 47,085 
$ 60,249 
$ 41,954 
$ 74,419 
$ 43,024 
$ 38,759 
. $ 54,236 . 
$ 60,288 
$ 38,248 
$ 46,090 
$ 43.317 
$ 62,247 
$ 39,991 
$ 47,588 
$ 44.725 
$ 52,643 
$ 48,615 
$ 62,207 
$ 43,317 
$ 76,837 
$ 44,423 
$ 40,519 
$ 55,999 
$ 54,354. 
$ 50,195 
$ 64,229 
$ 44,725 
$ 79,334 
$ 45,866 
$ 41,836, 
. $ 57,819 a 
